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A G R E E M E N T
1961 -  1963
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A G R E E M E N T
A greem ent by and betw een The G reat 
A tlantic &  pacific Tea Com pany, Inc., A l­
toona, P ennsylvania, h ere in afte r know n as 
th e  “E m ployer” or “C om pany,” and  the 
A m algam ated Food Em ployees Union, L o­
cal No. 590, of th e  A m algam ated M eat C ut­
ters  and B utcher W orkm en of N orth A m er­
ica, affilia ted  w ith  th e  A FL/C IO , h ere in ­
afte r know n as th e  “U nion” or “Local,” 
w herein  both  p arties agree in  good faith  to 
abide by th e  provisions herein  set forth.
A R T IC L E  I 
Recognition Clause
(a )  T he E m ployer recognizes Local Union 
No. 590 as th e  sole b argaining  agency of all 
m eat dep artm en t em ployees in  its C um ber­
land and LaVale, Md., stores, and  all em ­
ployees, except A ssistant S tore M anager 
and Store M anager, in  its stores in  th e  
S tate  of P ennsylvania serviced by  the A l­
toona, P ennsylvania, W arehouse.
(b )  I t  shall be a condition of em ploy­
m ent th a t all em ployees of th e  Em ployer 
covered by th is agreem ent w ho are  m em ­
bers of th e  U nion in  good standing  on the 
execution d ate of this agreem ent shall r e ­
m ain m em bers in  good standing and  those 
w ho are  not m em bers on th e  execution date 
of this agreem ent shall on or a fte r  th e  
th ir ty -firs t  day follow ign th e  execution 
date  of this agreem ent becom e and  rem ain  
m em bers in  good standing  in  th e  Union. 
I t  shall also be a condition of em ploym ent
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th a t a ll em ployees covered by th is ag ree­
m ent and  hired  on or a lte r  its execution 
d ate shall on or afte r th e  th ir ty -firs t  day 
follow ing th e  beginning of such em ploy­
m ent become and rem ain  m em bers in  good 
standing  in  th e  Union.
A R T IC L E  II 
Managem ent Clause
The m anagem ent of the business in all its 
phases and details shall rem ain  vested in 
th e  Em ployer. The rights of the Em ployer 
and  th e  em ployees shall be respected, and 
th e  provisions of this agreem ent for the 
orderly  settlem ent of all questions re g a rd ­
ing such rights shall be observed.
A R T IC L E  I I I
Job Classifications
Meat Departm ent
(a )  Departm ent Head. The D epartm ent 
H ead is in charge of th e  M eat and  Fish D e­
partm en ts in th e  store and  has th e  k n o w l­
edge and  ability  to operate th e  d ep artm en t 
to th e  satisfaction of th e  m anagem ent. D u­
ties include supervision of th e  d ep artm en t 
personnel, ordering of m erchandise, service 
to custom ers, and th e  operation of the d e­
p artm en t in  accordance w ith  the E m ploy­
e r’s m erchandising policy.
(b )  First Back Room Cutter. A  M eat 
C u tter in  a 100%  S elf-S ervice S u p erm ar­
k e t M eat D epartm ent w ho is capable of 
operating the D epartm ent, in  the absence 
of th e  M eat D epartm ent H ead, in  a m an n er
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satisfactory  to the m anagem ent. The F irst 
C utter shall be replaced if absent for m ore 
th a n  two days.
(c )  Meat Cutter. Is a Jo u rn ey m an  w ho 
spends fifty  percent (5 0 % ) of his tim e cu t­
ting m eat in  th e  cutting  room . In  100% 
S elf-S ervice M eat D epartm ents, Jo u rn ey ­
m en w ill be classified as “M eat C u tters” 
and  w ill receive M eat C u tters’ rate .
(d )  Journeym an. A skilled b utcher 
w orkm an w ho has eith er served a com ­
plete apprenticeship  in  his trad e  or has 
developed equivalent ability  by  practical 
experience, and is capable of cutting  and 
prep arin g  m eat in  form s acceptable to the 
re ta il trad e  and  in  a m an n er th a t w ill yield 
th e  m axim um  of p rofitable cuts from  a 
carcass. He m u st also be proficient in 
w aiting on custom ers and  h ave th e  kn o w l­
edge and ab ility  to  perform  th e  general 
detailed  tasks in  a M eat and F ish  D ep art­
m ent.
(e )  Apprentice. Each M eat D epartm ent 
m ay em ploy a t least one (1 )  apprentice and 
in  addition an o th er ap prentice m ay be em ­
ployed for each th ree  (3 )  additional jo u r­
neym en em ployed in  th e  D epartm ent. A fter 
serving for tw o (2 )  years of apprenticeship  
in  train ing, an  apprentice shall be classified 
as a Jo u rn ey m an  M eat C u tter and  shall re ­
ceive credit for all tim e served u n d er each 
em ployer.
( f )  Female W rappers, W eighers and 
Counter Clerks. Individuals w ho tak e  m eat 
or fish cut or dressed by a journeym an, 
w eigh it, in sert price tag, place in  tray s
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3 ' .1 % or locker boards, and  enclose all in  a  cello­
phane w rapper, w hich w ill be sealed by 
her. She shall place this m eat o r fish in  the 
self-service case, and ro ta te  sam e in  the 
case. She shall use a slicing m achine for 
luncheon m eat, or a knife to cu t liv erw u rst 
or any other luncheon m eat w hich cannot 
be ru n  th rough a slicer. She m ay do all 
o ther w ork  in  th e  M eat D ep artm en t not 
norm ally  perform ed by Jo u rn ey m an  M eat 
C utters or A pprentices, including cleaning 
of cases, w ork  tables or any other house 
cleaning chores req u ired  in  th e  M eat D e­
partm ent.
(g ) W rap p in g  Machine Operators. F e ­
m ale w rap p ers and w eighers w ho operate 
a t th e  feed end of sem i-autom atic m eat 
w rapping  m achine.
(h )  Part  T im e  Employee. A p a r t  tim e 
em ployee is one w ho w orks eighteen (1 8 ) 
hours or less p er w eek in  five (5 )  days.
( i )  A Regular Part  T im e  Employee is one
w ho w orks over eighteen (1 8 ) hours up  to 
and  including th irty -tw o  (3 2 ) hours p er 
w eek in  five (5 )  days.
( j )  A m eat d ep artm en t head, m eat cu t­
ter, journeym an, or apprentice shall be on 
duty  in th e  M eat D ep artm en t a t a ll itm es 
th e  store is open for business except in  
those stores w ith  less th an  th ree  (3 )  m eat 
cutters. In  such cases, a m eat d ep artm en t 
em ployee w ill be on d u ty  a t all tim es th e  
store is open for business.
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Grocery D epartm ent
(1 )  T he Em ployer reserves th e  r ig h t to 
designate w hich store shall have th e  fol­
lowing:
(a )  Produce D epartm ent H ead
(b )  H ead Cashier
(c )  C offee-D airy Head
(2 )  Clerks, Cashiers, or Checkers. A ll
full tim e em ployees of th e  G rocery D e­
p artm en t except those listed above.
(3 )  Part T im e  Employee. A p a rt tim e 
em ployee is one w ho w orks eighteen (1 8 ) 
hours or less p er w eek in five (5 )  days.
(4 )  A  Regular Part  T im e  Employee is
one w ho w orks over eighteen (1 8 ) hours 
up to and  including th irty -tw o  (3 2 ) hours 
p er w eek in  five (5 )  days.
A p a rt tim e em ployee w ho w orks seven 
(7 )  w eeks or m ore in  any fiscal q u arte r  
betw een eighteen (1 8 ) and th irty -tw o  (3 2 ) 
hours p er w eek shall be classified as a 
reg u lar p a rt tim e employee.
All reg u lar p a rt tim e em ployees shall re ­
ceive, on a pro ra ta  basis, th e  sam e Com­
pany benefits as full tim e em ployees are  
presently  receiving, except for life in su r­
ance, pensions and  th rif t plan. W here Com ­
pany benefits are  based on length  of se rv ­
ice, such service shall be based on original 
startin g  date.
R egular p a rt tim e em ployees reduced to 
p a r t tim e shall re ta in  th e ir reg u lar p art
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tim e benefits EX CEPT those w ho w o rk  less 
th an  eighteen hours because of school w ork 
or outside jobs.
A ll p a rt tim e and reg u lar p a rt tim e em ­
ployees shall receive all available hours 
for a full w ork  w eek in  accordance w ith  
seniority  and ability.
P a r t tim e em ployees shall accum ulate 
seniority  a t th e  ra te  of tw o thousand (2 000 ) 
hours equal one (1 )  y ear tow ard  fu ll tim e 
ra te  of pay w hen appointed to fu ll tim e 
w ork.
A R T IC L E  IV
Hours Clause
F o rty  (4 0 ) hours shall constitute the 
basic w o rk  w eek for full tim e fem ale and 
m ale em ployees. A ll em ployees are  to p e r­
form  th e ir  w ork  w ith in  five (5 )  days.
A p a rt tim e or reg u lar p a rt tim e em ­
ployee w ho w orks four consecutive fu ll­
tim e w eeks shall be classified as a full 
tim e em ployee. A full tim e em ployee w ho 
w orks four consecutive w eeks a t less th an  
full tim e shall be classified as a reg u lar 
p a rt tim e employee.
F or n ig h t stocking em ployees, a w ork  
day shall be considered to be a  shift, or 
w ork  period unb ro k en  except for lunch. 
Each night stocking em ployee shall receive 
an  unbroken  rest period of n ot less th an  
tw elve (1 2 ) hours betw een shifts. A ny 
em ployee w ho is req u ired  to w o rk  during
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his tw elve (1 2 ) hours rest period shall be 
paid for such w ork  a t one and  one-half 
tim es his reg u lar straig h t tim e hourly  ra te  
of pay. N ight stocking em ployees a re  to 
receive a th irty -m in u te  n o n -p a id  lunch 
period.
Em ployees shall be paid  overtim e a t tim e 
and o n e-h alf th e ir  straig h t tim e h o u rly  ra te  
for all hours w orked over eight (8 )  daily 
or forty  (4 0 )  w eekly, w hichever is greater, 
b ut not both.
The U nion and th e  Com pany recognize 
th e  need for p a rt- tim e  em ployees and  m u ­
tually  agree to investigate im proper sched­
uling th a t results in  th e  use of two p a rt-  
tim e em ployees w ith  th e  sam e job classifi­
cation ra th e r  th a n  one fu ll-tim e employee. 
This provision applies only to a condition 
w here tw o p a rt- tim e  em ployees w ith  the 
sam e job classification are w orking  a split 
w eek of approxim ately  the sam e hours and 
does n ot apply  to  the use of w eek-end  
p a rt- tim e  em ployees, or to those p art- tim e  
em ployees w hose available hours are  b e ­
yond th e C om pany’s control.
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A R TI C L E  V
Wage Clause
M inim um  w ages paid  for a fo rty  (40)  h our w ork w eek shall be as follows: 
j J U L Y  16, 1961 to J U L Y  14, 1962
A t  /
Super M arkets
Per W k. Per Hr.
M eat Dept. H ead ______$132.60 3.315
Sp. Develop. A l l  O ther  Stores
4
F irst B ack Room C u t te r --------------------------$121.60
M eat C u tter _____________________
Jo u rn ey m an  ______ .__________________ __ $109.60
Apprentices:
1st 6 m onths ___________________
2nd 6 m onths __________________
3rd  6 m onths ___________ ,______
4th  6 m onths ________________________ $103.60
T h ereafter ............ ...............................
Per W k. Per Hr. Per W k. Per Hr.
$128.10 3.203 $116.10 2.903
Super M arkets A ll  O ther Stores
Per W k. Per Hr. Per Wk. Per Hr.
$121.60 3.04
__ $116.60 2.915 $112.60 2.815
— 2.74 $105.60 2.64
-  $85.60 2.14 $82.10 2.053
$90.60 2.265 $87.10 2.178
$96.60 2.415 $93.10 2.328
$103.60 2.59 $100.10 2.503
.... $109.60 2.74 $105.60 2.64
1st y ear __________________________
2nd year ________________ ________
3rd  year --- ----------- -----------------------
T h ereafter ________________ ____ _—
Produce D epartm ent H ead __________
H ead C ashier — M ale ______________
C offee-D airy H ead — M ale -------------
P a r t  Tim e Jo u rn ey m an  (P e r  H o u r) ... 
P a r t  Tim e M ale C lerks and  Cashiers
or C heckers (P e r  H o u r) ------------------
H ead C ashier —  F em ale ____________
C offee-D airy H ead — F em ale ______
P a r t  Tim e F em ale Clerks, Cashiers or 
Checkers, W rappers and  W eighers 
an d  C ounter C lerks (P e r  H o u r) ------
M ale Clerks and Cashiers or Checkers:
$85.10 2.128 $82.10 2.053
. $90.10 2.253 $87.10 2.178
... $92.10 2.303 $89.10 2.228
$97.10 2.428 $94.10 2.353
$127.60 3.19 $122.80 3.07
$108.60 2.715 $100.60 2.515
$109.10 2.728 $101.10 2.528
- 2.595 2.445
2.095 2.045
$104.80 2.62 $96.80 2.42
$105.30 2.633 $97.30 2.433
1.995 1.895
F em ale Clerks, Cashiers or Checkers,
C ounter Clerks, W rappers and Weighers:
1st year ______________________________  $78.80 1.97 $75.80 1.895
2nd y ear 
3rd  y ear 
T hereafter
1 a
- V \ \ , J U L Y 15, 1962 to
Super M arkets
Per Wk. Per Hr.
M eat D ept. H ead ______$136.60 3.415
F irs t Back Room C utter
M eat C u tter ______ ___
Jo u rn ey m an  __________
Apprentices:
1st 6 m onths 
2nd 6 m onths _ 
3rd  6 m onths 
4th  6 m onths .. 
T h ereafter ___
2.
$83.80 2.095 
$85.80 2.145
$90.80 2.27
L Y  13, 1963 
Sp. Develop.
Per W k. Per Hr.
$132.10 3.303
Super M arkets
Per W k. Per Hr.
$125.60 3.14 
$120.60 3.015 
$113.60 2.84
$89.60 2.24
$94.60 2.365 
$100.60 2.515 
$107.60 2.69 
$113.60 2.84
$80.80 2.02 
$82.80 2.07 
$87.80 2.195
A ll  O ther Stores 
Per W k. Per Hr.
$120.10 3.003 
A ll  O ther Stores
Per W k. Per Hr.
$116.60 2.915 
$109.60 2.74
$86.10 2.153
$91.10 2.278 
$97.10 2.428
$104.10 2.603 
$109.60 2.74
1st y ear ____________________________
2nd y ear ___________________________
3rd  y ear ____________________________
T h ereafter __________________________
Produce D ep artm en t H ead ____________
H ead C ashier —  M ale _________________
C offee-D airy H ead —  M ale ___________
| P a rt Tim e Jo u rn ey m an  (P e r  H our) ____
“  P art Tim e M ale C lerks and Cashiers
| or C heckers (P e r  H o u r) _______________
H ead C ashier — F em ale _______________
C offee-D airy H ead —  Fem ale _________
P a rt Tim e F em ale Clerks, Cashiers or 
Checkers, W rappers and W eighers
and C ounter C lerks (P e r  H o u r) _______
Fem ale Clerks, C ashiers or Checkers, 
C ounter Clerks, W rappers and Weighers:
1st y ear ____________________________
2nd y ear ___________________________
Male Clerks and Cashiers or Checkers:
... $89.10 2.228 $86.10 2.153
... $94.10 2.353 $91.10 2.278
... $96.10 2.403 $93.10 2.328
$101.10 2.528 $98.10 2.453
..$131.60 3.29 $126.80 3.17
..$112.60 2.815 $104.60 2.615
$113.10 2.828 $105.10 2.628 — c
2.695 2.545
i f
2.195 2.145 /
$108.80 2.72 $100.80 2.52
$109.30 2.733 $101.30 2.533 —
2.095 1.995
$82.80 2.07 $79.80 1.995
-  $87.80 2.195 $84.80 2.12
3rd  year 
T hereafter
$89.80 2.245
$94.80 2.37
$86.80 2.17
$91.80 2.295
A ll em ployees on th e  C om pany’s payroll as of J u ly  16, 1961, are  to 
receive increases as follows: ^  6'
F ull Time M ale Em ployees _______ ____  $5.00 p er w eek j
F u ll Tim e F em ale Em ployees __________  $5.00 p er w eek
R egular P a r t Tim e M ale Employees ____ 12 l i e  p er h our
R egular P a r t Tim e F em ale Em ployees__ 12l i e  p er h o u r £  sT^T
,CX A ll O ther P a rt Tim e E m p lo y ees------------ 12% c p er h o u r /
\ A ll fu ll tim e, reg u lar p a rt tim e and  p a rt tim e em ployees on th e  Com-/ >  
p an y ’s payroll as of Ju ly  15, 1962, are  to receive an  increase of 10 p er hour.
Sem i-autom atic w rap p in g  m achine operators in  m eat m ark ets  w ill r e ­
ceive a tw elve and o n e-h alf (1 2 % ) cents p er h our prem ium  w hile so op er­
ating. This ra te  applies to anyone operating the feed end of th e  se m i-au to ­
m atic w rapping m achine.
H ead Stockers, w here appointed by  th e  Com pany, shall b e  paid  a p re ­
m ium  of $3.00 over th e ir  reg u lar rate.
$.125 p er h our n ig h t prem ium  shall be paid  to all em ployees w orking 
fifteen (1 5 ) m inutes or m ore past th e  reg u lar store closing hour, except
A
w here the store closes before 6:00 P.M . No nig h t prem ium  w ill be paid  
anyone before 6:15 P.M.
R egular p a rt tim e em ployees shall receive th e  sam e ho u rly  ra te s  of pay 
as full tim e em ployees, based on th e ir  s ta rtin g  date.
T he E m ployer shall, for th e  term  of th is agreem ent, ded u ct U nion dues 
each m onth from  the pay of em ployees w ho are  m em bers of th e  U nion and  
w ho individually  and voluntarily  certify  in  w ritin g  au thorization  fo r such 
deductions, as now practiced. The E m ployer shall prom ptly  rem it all sum s 
deducted in  this m an n er to the Union.
Employees’ T h r i f t  Plan
E ffective Ju ly  15, 1962, eligible fu ll tim e em ployees covered by  th is 
contract m ay become m em bers of the “E m ployees’ T h rift P la n ” in  acco rd ­
ance w ith  th e  term s and conditions of th e  P lan  as outlined in  th e  p ro sp ec­
tus attached  hereto, and m ade a p a rt hereof. T he Union agrees th a t  if  th e  
P lan  is subsequently  altered, m odified or discontinued on a N ational Com ­
pany basis in  accordance w ith  A rticle IV, as show n in  th e  attach ed  p ro s­
pectus, or otherw ise, such change w ill n o t be su b ject to th e  g rievance and 
arb itra tio n  procedure as provided in  A rticle V III (a )  and  (b )  h erein , and 
w ill n o t be considered as a violation of this contract; how ever, A rticle 
V III-C  w ill continue to apply.
AR TI CL E VI
W o rk in g  Conditions
( a )  All w ork  perform ed on S undays and 
th e  follow ing legal holidays shall be com ­
pensated for a t th e  ra te  of double tim e, i.e., 
straig h t tim e plus stra ig h t time: N ew  Y ear’s 
Day, M em orial Day, F o u rth  of Ju ly , L abor 
Day, Thanksgiving D ay and C hristm as Day.
(b )  In  a w eek in w hich one of th e  h oli­
days m entioned in  (a )  occurs, all full tim e 
em ployees w ho w o rk  a fu ll w ork  w eek 
w ill receive eight (8 )  h o u rs’ stra ig h t tim e 
in  addition to  th e ir  pay  fo r a fu ll w ork  
w eek or forty  (4 0 ) hours. O vertim e a t tim e 
and  o n e-h alf w ill be paid  afte r fo rty  (4 0 ) 
hours of ac tual w ork.
D uring w eeks w hen a recognized holiday 
occurs, all full tim e em ployees shall w ork 
th e ir  full tim e w ith in  five (5 )  days. The 
holiday shall be recognized as th e  day off 
during th a t w eek.
(c ) Em ployees covered u n d er this ag ree­
m ent are  en titled  to H oliday pay for V et­
eran s’ D ay as follows:
W here th e  store closes on N ovem ber 11, 
this w ill be th e  Em ployee’s day off.
W here th e  store is open for business on 
N ovem ber 11, the Em ployee w ill w ork  this 
day, if scheduled, a t stra ig h t tim e rate , and 
h ave another day of the w eek as his day 
off.
In a w eek in w hich V eterans’ D ay occurs, 
all fu ll tim e em ployees w ho w o rk  a full 
w ork w eek w ill receive eight (8 )  hours
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stra ig h t tim e pay in  addition to th e ir  pay 
for a fu ll w ork  w eek or forty  (4 0 ) hours. 
O vertim e a t tim e and o n e-h alf w ill be paid 
afte r forty  (4 0 ) hours of actual w ork.
A ny full tim e em ployee w ho w orks a 
p art of the w eek and th en  is absent due to 
proven illness w ill also receive th e  holiday 
pay.
If a holiday occurs during  an em ployee’s 
vacation, he or she shall be paid  eight (8 )  
hours a t straig h t tim e hourly  ra te  for the 
holiday.
(d )  If any  em ployee is req u ired  to w ork 
outside of his reg u lar schedule, he shall not 
be req u ired  to tak e  tim e off from  his sched­
ule th a t w eek in o rd er to avoid overtim e.
(e )  W hen a p a rt tim e em ployee is o r­
dered to rep o rt for w ork  on any day, he 
shall be g u aranteed  fo u r (4 )  ho u rs’ w ork 
on th a t day.
In ‘S uper M arkets,’ p a r t tim e, em ployees 
shall be guaranteed  a m inim um  of tw elve 
(1 2 ) hours p er w eek. In  ‘A ll O ther Stores,’ 
p a rt tim e em ployees shall be g u aranteed  a 
m inim um  of eight (8 )  hours p er w eek.
EXCEPTIONS — E xcept w hen school 
hours and store hours m ake th is im possible 
for p art tim e em ployees atten d in g  school. 
In  each instance, th e  stew ard  a n d /o r b u si­
ness agent shall be notified.
( f )  No split sh ifts w ill be perm itted.
(g ) F ull tim e em ployees w ill receive one 
(1 )  w eek’s vacation w ith  pay afte r one (1 )  
year of continuous full tim e service w ith
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th e  Com pany and  tw o (2 )  w eeks’ vacation 
w ith  pay afte r th ree  (3 )  years of con­
tinuous full tim e service w ith  the Com pany.
Each full tim e em ployee is to be entitled  
to th ree  (3 )  w eeks’ vacation w ith  pay afte r 
eight (8 )  years of continuous full tim e 
service w ith  the Com pany.
Each full tim e em ployee is to be entitled  
to four (4 )  w eeks’ vacation w ith  pay afte r 
tw en ty  (2 0 ) years of continuous full tim e 
service w ith  the Com pany.
The Em ployer in  its discretion has the 
right, based on seniority  and  position of th e  
em ployee, to specify th e  tim e of y ear at 
w hich each full tim e em ployee shall tak e 
a single paid  vacation of th e  n um ber of 
w eeks entitled  th ru  continuous service or 
separate paid  vacations of one (1 )  w eek 
each du rin g  any p articu la r calendar year.
Vacation schedules must be compiled, 
governed by seniority and position, and be 
available on or before March 15th of each 
year.
No em ployee shall be com pelled to tak e 
his or h e r  vacation before A pril 1st, unless 
such earlier vacation period is m u tually  
agreed upon.
V acation pay  shall be com puted on the 
basis of th e  em ployee’s reg u lar straig h t 
tim e w eekly salary.
(h )  A ll uniform s w hich th e  E m ployer r e ­
quires th e  em ployees to w ear shall be fu r ­
nished by  th e  E m ployer w ith o u t charge. 
L aundering  of such garm ents shall be paid
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for by th e  Em ployer. The Em ployer w ill 
furnish  necessary tools and p ay  for th e  
sharpening of them . T he E m ployer agrees 
to fu rn ish  suitable garm ents to those em ­
ployees w orking in  room s w here th e  tem ­
p era tu res are  less th a n  55 degrees F. T em ­
peratu res in  cu ttin g  room s and  w rapping 
rooms shall be no less th a n  55 degrees F. 
The Em ployer agrees to fu rn ish  all w eath er 
gear for ca rry -o u t. A ll w eath er gear to in ­
clude raincoats and  ra in  hats, ru b b er foot­
w ear and gloves.
( i )  S ix ty  (6 0 ) m inutes w ill be allow ed 
for lunch each day.
( j )  W here the E m ployer has appointed 
an  em ployee to assum e th e duties and r e ­
sponsibilities of one of th e  follow ing jobs—
M eat D epartm ent H ead 
P roduce D epartm ent H ead 
H ead C ashier 
C offee-D airy H ead
th a t em ployee w hen absent on vacation, or 
sickness, for m ore th an  tw o (2 )  days shall 
be replaced, and th e  replacem ent shall be 
paid  for th e  tim e over tw o (2 )  days a t the 
m inim um  w age as show n in  A rticle V.
C offee-D airy D epartm ent H ead rep lace- . 
m ents shall be m ale em ployees only.
(k )  All em ployees are  entitled  to an  ad e­
q u ate  rest period both in  m orning and a f t­
ernoon.
( l )  F u ll tim e em ployees reduced to p art 
tim e w ill re ta in  th e ir  hourly  ra te  and  accu­
m ulate p art tim e service tow ard  full tim e 
rate.
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(m ) Salesm en for outside vendors shall 
n ot be p erm itted  to do w ork  in  th e  store 
th a t is norm ally  done by store em ployees, 
except w hen opening a  new  or rem odeled 
store.
(n )  E xcept in  case of em ergency, no full 
tim e em ployee w ill be scheduled to w ork  
m ore th a n  tw o (2 )  n ights p er w eek afte r 
6:15 P.M. on th e  nights w hen th e store is 
open for business.
(o ) The E m ployer agrees th a t a ll new  
full tim e em ployees w ho h ave h ad  previous 
full tim e grocery or m eat experience, ce r­
tified in  w ritin g  by th e ir  previous em ployer 
or em ployers, w ill be given credit irresp ec­
tive of w hom  th ey  h ave w orked for, and 
th e ir sta rtin g  rates of pay shall be based in 
accordance w ith  th e  fu ll tim e experience 
they have h ad  according to th e  schedule 
for fu ll tim e m ale or fem ale em ployees. 
A ny previous experience five (5 )  years 
p rio r to th e  date  of th e ir  application is not 
to be recognized.
(p )  F ull tim e em ployees serving on local 
ju ries shall upon p resen tatio n  of proof of 
pay be reim bursed  for th e  d ifference b e­
tw een th e ir  reg u lar stra ig h t tim e p ay  and 
ju ry  pay.
(q )  In  th e  event of tem p o rary  tran sfers, 
th e  Com pany w ill reim b u rse  th e  em ployee 
on th e  basis of com m ercial trav e l convey­
ances.
( r )  F u ll tim e em ployees perm an en tly  
laid off or discharged w ill receive a jw e ek ’s 
notice or a w eek’s pay in  lieu of notice, e x ­
cept those em ployees discharged for re a -
— 20—
sons of dishonesty, intoxication, or gross 
in subordination .
(s )  If du rin g  th e  life of this agreem ent 
the Com pany m akes a new  clossification, 
the U nion has th e  rig h t to negotiate for 
wages for such new  classification.
( t )  A fu ll tim e em ployee m ay, upon 
w ritten  application to th e  U nit Personnel 
D epartm ent, be g ranted  a leave of absence 
w ithout pay, not to exceed n in ety  (9 0 ) 
days. F ull tim e fem ale em ployees m ay, 
upon w ritte n  application to th e  U nit P e r­
sonnel D epartm ent, be g ranted  one m a ­
tern ity  leave of absence, w ithout pay, not 
to exceed n ine (9 )  m onths. Such leaves 
w ill not be p erm itted  for th e  purpose of 
try ing  out for an o th er job.
(u )  Because of the signing of th is agree­
m ent, em ployees now  receiving w ages in 
excess of those show n in  A rticle V w ill not 
be reduced except w hen p erm anently  tra n s ­
ferred  to low ered paid  Jobs.
(v )  A ll w ork m ust be perform ed w ithin 
the store, on th e  store prem ises or in  p a rk ­
ing area, including public.
(w ) I t  is agreed th a t a  w ork  schedule 
w ill be posted in each store for all em ­
ployees no la ter th an  S aturday, 12:01 P.M., 
for th e  follow ing w ork  w eek. Schedules 
w ill be prep ared  in duplicate and the du p li­
cate copy w ill be given to the store S tew ­
ard. The S tew ard  w ill check th e  schedule 
w ith  the S tore M anager, and in itial it, b e ­
fore posting. The M anager w ill post, in -so - 
far as possible, all hours to  be w orked in  a 
given w eek. A ll grievances arising from
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schedule irreg u larities m u st originate a t 
this tim e to be valid. T here shall be a 
m inim um  of th ree  (3 )  hours betw een shifts 
in  scheduling p a rt tim e em ployees.
(x )  T he Com pany agrees to p ay  fu ll tim e 
em ployees for necessary absence on ac­
count of death  in  th e  im m ediate fam ily  up 
to and including th ree  (3 )  d ay s’ pay at 
straig h t tim e. The te rm  “im m ediate fam ­
ily ” shall m ean p aren t, child, b rother, sis­
ter, fa th e r-in -la w , m o th er-in -law , g ran d ­
father, grandm other, or any  re la tiv e  living 
w ith  th e  em ployee.
(y )  The E m ployer agrees to pay th e  p re ­
m ium  for full tim e and reg u lar p a rt tim e 
em ployees covered by  th is agreem ent and 
th e ir dependents (a s  p resently  defined u n ­
d er these P lan s) to th e  H ospitalization S er­
vice A ssociation of P ittsb u rg h , Pa., for th e  
B lue Cross H ospitalization, 120 day plan, 
and th e  m edical-surgical benefits of the 
Blue Shield P lan  “B ” in  P ennsylvania, 
know n as th e  C om pany P lan  “C.”
(z ) E stablished C om pany policies, n ot 
covered herein, shall be continued for the 
life of this agreem ent.
(a a )  If an  em ployee is req u ired  to w ork  
overtim e, beyond his reg u la r eight (8 )  h our 
day, for a period of th ree  (3 )  hours or 
m ore, he shall receive a tw en ty  (2 0 )  m in ­
u te  paid  lunch period a t th e  inception of 
this overtim e period.
(a b )  If an  em ployee covered by  this 
agreem ent is tem p o rarily  w orking on a job 
n ot so covered du rin g  a holiday w eek, he
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shall receive his holiday pay a t th e  ra te  for 
his tem porary  job.
(a c ) W here m achines such as m eat 
grinders, saws, cubing m achines, etc., are 
eqquipped w ith  guards for the protection of 
the Employees, such guards m ust be used.
(a d ) In  th e  event of enactm ent of M u­
nicipal, State, or F ed eral regulations r e ­
ducing hours of w ork  below  those provided 
in  th is agreem ent, or increasing wages, and 
provided said regulations apply to th e  E m ­
ployees covered by  th is agreem ent, th e  
Em ployer agrees to com ply w ith  sam e. P ro ­
vided, fu rth er, th a t should th e  constitu­
tionality  of such ordinance or act be tested 
in  th e  courts, th e re  shall be no reduction in 
hours or increase in  w ages, pending final 
d eterm ination  of such court action.
(a e ) In  th e  event a fu ll tim e em ployee 
is prom oted from  th e ran k s of th e  Union, 
he shall re ta in  his accrued seniority  fo r a 
period of one year. If, w ith in  th a t period, 
he is tran sfe rred  back  to any  position cov­
ered by th is agreem ent, his fu ll seniority  
shall be restored  im m ediately.
(a f )  The U nion agrees to fu rn ish  to th e  
Em ployer a t least one (1 )  U nion S tore Card 
for each of th e  E m ployer’s stores covered 
by this agreem ent, to be displayed on the 
prem ises as th e  Com pany m ay elect. Such 
card  shall rem ain  th e  pro p erty  of, and  be 
su rren d ered  to, th e  U nion upon request.
(a g ) The Union recognizes th e  ev er- 
changing m ethods in  th e  tren d  of food 
m erchandising and agrees to cooperate in
the installation  of such m ethods and  in  the 
education of its m em bers in  th e  necessity 
for such changes.
(a h ) A ll fresh  and frozen m eats, poultry , 
fish, rabbits, sausage and sm oked m eats 
custom arily and norm ally  handled  and p re ­
pared  on or off th e  store prem ises and  of­
fered for sale in  th e  store, shall continue to 
be serviced by m em bers of th e  bargaining  
u n it in  those stores having m eat d e p a rt­
m ents.
(a i )  Em ployees joining th e  R eserve or 
N ational G u ard  of th e  U nited S tates w ill 
be given tim e off w ithout p ay  and w ithout 
pen alty  as to day off or vacation.
A R T IC L E  V I I
Senior ity  Clause
Seniority  shall prev ail for all em ployees 
covered by th is agreem ent, su b ject to the 
follow ing provisions:
(a )  Prom otions and  re tra in in g  for new  
jobs shall be based on fitness and  ability  
w ith  seniority  a factor only w hen all o ther 
things are  equal. Senior em ployees shall 
have th e  rig h t to dem onstrate th e ir  fitness 
and ability.
P erm an en t prom otions of fu ll-tim e  em ­
ployees to a higher paid  classification or to 
a job classification in  new  stores, shall be 
on an  area  basis according to  th e ir  full 
tim e sta rtin g  date. The areas a re  as p re ­
viously agreed upon by th e  C om pany and 
Union. P a r t tim e to full tim e prom otions 
shall be on an  area basis. Seniority  shall
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be the controlling factor providing the em ­
ployee shows reasonable fitness and  ability 
to perform  the duties of th e  fu ll tim e job. 
If a p art tim e em ployee does n ot w ork  four 
(4 )  consecutive w eeks or is laid  off due to 
a store closing, th e  em ployee shall have the 
right to exercise his seniority  over the 
youngest p a rt tim e em ployee in  the area, 
or be considered for any fu tu re  opening in 
the area according to seniority.
Em ployees refusing tran sfers designed to 
tra in  them  for prom otions in  line w ith  th e ir 
seniority  shall w aive consideration for such 
prom otion by this refusal.
(b )  In  th e  case of a reduction or lay off 
of a fu ll-tim e em ployee, said em ployee m ay 
replace th e  youngest fu ll-tim e em ployee in 
the sam e classification or any low er job 
classification w ithin  the em ployee’s store, 
or th e  youngest fu ll-tim e em ployee in  the 
sam e classification or a low er classification 
in the area  previously  agreed upon betw een 
the Com pany and Union, providing th e  em ­
ployee has reasonable fitness and ability  to 
fill th e  duties of the job.
A ny full tim e em ployee, w hen reduced in 
classification or laid  off, shall be placed in 
a com pany pool and, according to seniority, 
given an opportunity  for any  opening to 
the em ployee’s form er classification; f irs t 
w ith in  his area th en  any other area  covered 
by th is agreem ent.
Em ployees tran sfe rred  from  one area  to 
another shall w ork  for a period of six 
m onths in  th a t area  before regaining full
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seniority  rights b u t w ill re ta in  seniority  to r 
six m onths in  the em ployee’s p rio r area.
(c )  (1 )  F ull tim e em ployees shall have 
seniority  over p a r t tim e em ployees in  all 
cases. F or all o ther purposes, store senior­
ity  shall prevail.
(2 )  P a r t tim e school em ployees shall 
h ave seniority  on a store basis w ith in  th e ir  
own group.
(3 )  P a r t  tim e em ployees holding other 
reg u lar jobs shall h ave store seniority  only 
am ong other p a r t tim e em ployees holding 
reg u lar jobs and  shall be th e  f irs t to  be 
laid off or reduced in  hours in  an y  case.
(d )  A n em ployee continuously laid  off 
for tw elve m onths shall be autom atically  
term in ated  a t th e  end of th a t period. If 
an em ployee is called back to w ork  afte r 
a  lay  off and does n ot rep o rt w ith in  one 
w eek, seniority  shall be broken. Em ployees 
laid off and subsequently  recalled  from  
layoff w ith in  tw elve m onths shall re ta in  
th e ir  form er seniority  date and accrue 
seniority  regardless of any  change in  th e ir  
place of em ploym ent. All em ployees absent 
on account of ill h ea lth  shall re ta in  th e ir  
seniority  for a reasonable length  of tim e.
(e )  The U nion and th e  em ployees shall 
be notified  a t least one w eek in  advance 
of all prom otions, dem otions, reductions, 
perm an en t lay-offs and perm an en t tra n s ­
fers.
( f )  N othing in  the seniority  clause shall 
be construed to  ta k e  aw ay from  a re tu rn ed  
servicem an any rights or benefits to  w hich
— 26—
his service w ith  the Com pany and in  the 
A rm ed Forces entitles him.
(g ) I t  is understood th a t S tew ards of the 
Union shall, a t all tim es, be fu ll tim e em ­
ployees and  shall be th e  last to be la id  off 
or reduced in  classification in  any  case. 
T ransfers of Stew ards shall be effected by 
m u tu al agreem ent. The U nion shall fu r­
nish th e  Em ployer w ith  a com plete lis t of 
Stew ards, w hich list shall be supplem ented 
from  tim e to tim e as m ay be necessary. In  
no event shall th e  S tew ard  be em pow ered 
to call a w o rk  stoppage.
(h )  A ny m em ber of the Union elected to 
public office shall be g ranted  such leave of 
absence to correspond w ith  his elected term  
of office w ith o u t pay. Upon proper notice 
any m em ber of th e  Union elected to public 
office n ot req u irin g  his fu ll tim e service 
shall be g ranted  th e  necessary tim e off, 
w ithout pay, to  perform  th e duties of this 
office.
( i )  A ny m em ber of th e  Union being 
elected to a p erm an en t office in  th e  Union, 
or as a  delegate to any  U nion activity  
necessitating tem p o rary  leave of absence, 
shall be gran ted  such leave of absence, 
w ithout pay, and  shall, a t th e  end of the 
te rm  in the f irs t instance or at th e  end of 
his m ission in  the second instance, be g u ar­
anteed re-em ploym ent in  accordance w ith  
his seniority  a t his form er w age ra te  plus 
any increase or less any  reduction  th a t 
m ay become effective d u rin g  his absence.
( j )  The E m ployer shall provide and 
m ain ta in  a seniority  ro ster by  areas and 
fu rnish  th e  U nion w ith  same.
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AR TI CL E V I I I
Grievance and A rb it ra t io n  Clause
( a )  In  th e  event of any differences or 
com plaints over the in te rp re ta tio n  or a p ­
plication of th e  term s of this agreem ent, 
they  m ay become th e subject of conference 
as follows:
(1 )  B etw een th e store stew ard  and  the 
store m anager.
(2 )  In  th e  event of fa ilu re  to ad ju st th e  
com plaint, th e  U nion D istrict Business 
A gent shall discuss it w ith  th e  F ield S u ­
pervisor.
(3 )  If th is discussion fails to b ring  about 
a satisfactory  settlem ent, th e  com plaint 
shall be referred  to th e  F inancial S ecretary  
of th e  Union, w ho w ill discuss such w ith  
th e  P ersonnel M anager.
(4 )  If th is discussion fails to b rin g  about 
a satisfactory  settlem ent, th e  com plaint 
shall be referred  to  th e  P resid en t of the 
Union, w ho w ill discuss such w ith  th e  
O perating S uperin tendent.
(5 )  In  th e  event th a t this m eeting fails 
to settle satisfactorily  th e  com plaint, e ither 
of th e  p arties hereto  m ay req u est a rb itra ­
tion.
(b )  Notice of in te n t to a rb itra te  m u st be 
given in  w riting  to th e  other p arty , and  the 
difference or com plaint shall be stipulated  
in  th e  le tte r  of notification. T he A rb itra ­
tion B oard shall consist of th ree  (3 )  p e r­
sons, one selected by th e  E m ployer and  one 
selected by th e  U nion w ith in  ten  (1 0 )  days
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from  th e date of the notification to a rb i­
trate . The two (2 )  persons so selected shall 
agree upon a th ird  person w ho shall act as 
C hairm an of the A rb itra tio n  Board. If 
agreem ent betw een the tw o cannot be 
reached as to th e  th ird  person w ith in  ten  
(1 0 ) days afte r appointm ent, th e  Federal 
M ediation and Conciliation Service shall be 
asked to appoint th e  th ird  person. A m a­
jority  decision of th e  A rb itra tio n  B oard 
shall be rendered  w ithout undue delay and 
shall be final and binding on both parties. 
The expenses, if any, of th e  th ird  p arty  
shall be shared equally by the p arties h e re ­
to.
(c ) T here shall be no strike, lockout or 
stoppage of w ork  of any kind  pending the 
handling of any such differences or com ­
plaints in  accordance w ith  the arb itra tio n  
procedure. The Union agrees th a t it w ill 
not refuse to cross a picket line u n til such 
has been duly sanctioned by th e  In te rn a ­
tional P resid en t of the A m algam ated M eat 
C utters and B utcher W orkm en of N orth 
A m erica in  Chicago, Illinois, and u n til the 
Em ployer has been officially notified  by 
the Union.
A R T IC L E  IX
T erm ination  Clause
( a )  This A greem ent shall rem ain  in  e f­
fect from  Ju ly  16, 1961, to m idnight of Ju ly  
13, 1963.
(b )  E ither p arty  desiring to term inate 
this A greem ent or to negotiate changes in 
the A greem ent shall give notice to the other
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p arty  in  w ritin g  a t least 60 days p rio r to 
th e  ex p ira tio n  d ate hereof. If such notice 
is not given, as above, th e  A greem ent shall 
be autom atically  renew ed w ith o u t changes 
for a period of one year. In  th e  event 
eith er p arty  serves such notice of a desire 
to negotiate changes in  the A greem ent, it 
is m u tually  agreed th a t th e  E m ployer and 
th e  Union w ithout u ndue delay shall begin 
negotiations on th e  proposed changes and 
th a t pending th e  results of negotiations, 
n eith er p arty  shall change th e  conditions 
existing u n d er th e  contract.
(c )  This A greem ent cancels and  su p e r­
sedes all previous agreem ents betw een the 
p arties hereto.
THE GREAT ATLANTIC &
PA C IFIC TEA COMPANY, INC.
M. R. B urlingam e 
F. F. Seem iller
AMALGAMATED FOOD EM PLOYEES 
UNION, LOCAL No. 590,
AMALGAMATED M EAT CUTTERS & 
BUTCHER WORKM EN OF NORTH 
AMERICA, A FFILIA TED  W ITH 
THE A FL /C IO
Clifton C. Caldw ell 
Joseph H. Sabel 
Jo h n  F. H orm ell 
A nthony J . L utty  
Joseph  G. Toth 
R obert A. Rau
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D ear Member:
The follow ing are  provisions of our agreem ent w ith  th e  A & P  Tea 
Com pany, A ltoona U nit, w hich does n ot ap p ear in th e  w ritte n  contract:
1. The follow ing shall be the tim e off, w ith  pay, allow ed for bonafide
sickness:
Employees Length of Service  
W ith  the Company
3 mos. to 1 y r______ ______
1 yr. to 2 y rs .............................
2 yrs. to 5 y rs ...........................
5 yrs. to 10 yrs. __________
O ver 10 yrs. ________ _____
T im e  O f f  W ith  Pay  
For Bonafide Sickness
1 w k. and 2 h alf w ks.
2 w ks. and 3 h a lf  w ks.
3 w ks. and  5 h alf w ks. 
5 w ks. and  7 h alf w ks. 
7 w ks. and  9 h a lf  w ks.
2. A t the req u est of e ith er p arty , bonafide u nsafe conditions in  the 
store w ill be discussed betw een th e P erso n n el D ep artm en t and  th e  
Business R epresentative.
A ccepted by:
A m algam ated Food E m ployees Union, 
Local 590 A FL -C IO  
Joseph H. Sabel, P resid en tJHS: sg
o eiu#33 afl-cio
A R E A  S E N I O R I T Y  
IN CAS E O F  P R O M O T IO N S  OR  
S T O R E  C L O S IN G S  
(Local #590)
I
ALTOON A A RE A
200 Maple Ave., Altoona
201 Bellwood 
203 Claysburg 
210 Martinsburg
225 Williamsburg 
300 8th Ave., Altoona
302 12th Ave., Altoona
303 Plank Road, Altoona
304 Walton Ave., Altoona
305 Juniata, Altoona
314 Coalport
315 Cresson
325 Hollidaysburg
348 Roaring Spring 
352 Tyrone
II
JOH N STOW N  ARE A  
209 Conemaugh 
223 South Fork
226 Windber 
320 Ebensburg 
324 Geistown 
330 Bridge St.,
Johnstown
332 Southmont Blvd., 
Johnstown
333 Broad St., Johnstown 
340 Ligonier
344 Portage
349 Somerset 
355 Goucher St.,
Johnstown
III
PH ILIPSBU RG AREA 
56 Winburne 
206 Houtzdale 
213 M ill Hall
221 Snow Shoe 
309 Bellefonte 
313 Clearfield 
328 Jersey Shore
338 Bellefonte Ave., 
Lock Haven
339 Main St.,
Lock Haven
343 Philipsburg
346 Oceola Mills
347 Renovo
351 State College
IV
DUBOIS ARE A  
7 Brockway 
202 Brookville
204 Curwensville
205 Emporium 
207 Johnsonburg 
217 Reynoldsville 
319 Dubois
334 Kane 
345 Punxsutawney 
350 St. Marys 
353 Ridgway
V
IN D IA N A  AREA 
11 Clymer 
18 Hastings 
40 Plumville 
53 Spangler 
220 Saltsburg 
307 Bamesboro 
310 Blairsville 
318 Derry 
327 Indiana 
336 Latrobe 
342 Patton
4
«
V I VII
B E D IO R D  ARE A LE W ISTO W N  A RE A
208 Berlin 
211 Meyersdale 
218 Riddlesburg 
222 Saxton 
224 McConnellsburg 
308 Bedford
311 Central City
316 Cumberland,
Wineow St. (M eats)
317 Cumberland,
Greene St. (M eats)
321 Everett
312 Cumberland Lavale 
( Meats)
31 Mifflintown 
212 Millersburg
214 New Bloomfield
215 Newport 
326 Huntingdon 
337 Lewistown 
341 M t. Union
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